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this Agreement shall remain members in good standing and those 
who are not members on the execution date of this Agreement shall 
on the thirty-first (31st) day following the execution date of 
this Agreement or on the day thereafter become and remain members 
in good standing in the Union. It shall also be a condition of 
employment that employees hired on or after its execution date 
shall, on the thirty-first (31st) day following the beginning of 
such employment or the day thereafter become and remain members 
in good standing in the Union.
Section 2.04 To prevent erosion of bargaining unit work,
driver salesmen, book salesmen or sales representatives shall not 
perform work or services in the Employer's retail establishments 
in excess of the prevailing practice in the industry in the 
Dallas-Fort Worth area at the time of this Agreement.
ARTICLE 3. MANAGEMENT RIGHTS
The management of the business and the 
direction of the working forces, including the right to plan, 
direct and control store operations, hire, suspend or discharge 
for proper cause, transfer or relieve the employees from duty 
because of lack of work or for other legitimate reasons, the 
right to study or introduce new or improved production methods or 
facilities, and the right to establish and maintain reasonable 
rules and regulations covering the operation of the stores, a 
violation of which shall be among the causes for discharge, are 
vested in the Employer, provided, however, that this right shall 
be exercised with due regard for the rights of the employees and 
provided further that it will not be used for the purpose of 
discrimination against any employee and provided further that 
this right is not in conflict with any other provision of this 
Agreement.
ARTICLE 4. DISPUTE PROCEDURE
Section 4.01 The Union shall have the right to designate
store stewards for each store. The store stewards so designated 
shall not exceed two (2) per store.
Section 4.02 Should any differences, disputes or
complaints arise over the interpretation or application of the 
contents of this Agreement, there shall be an earnest effort on 
the part of both parties to settle such promptly through the 
following steps:
Step 1. By conference between the aggrieved
employee and/or the Union representative 
and/or the store steward and the manager 
of the store.
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Section 4.07 Grievances must be presented in writing and
no grievance will be considered or discussed which is presented 
later than ten (10) calendar days after such has happened. Where 
an employee has no knowledge that he is aggrieved until he 
receives his pay check for the period in question, such ten (10) 
calendar days shall date from the day that he received such pay 
check.
The written grievance shall include a 
statement of the grievance, date of the occurrence, parties 
involved, and a statement of the provision of the agreement 
alleged to have been violated.
The Company will respond to the Union within 
fifteen (15) days of receipt of the grievance letter or the Union 
may refer the grievance directly to arbitration.
The Union shall have fifteen (15) days after 
receipt of a denial letter from the Human Resource Department to 
demand arbitration or the grievance shall be considered null and 
void.
Section 4.08 It is agreed that Steps 1 and 2 of this
dispute procedure may be waived if acceptable by both the 
Employer and the Union.
Section 4.09 The Board of Arbitration is not vested with
the power to change, modify or alter this Agreement, but only to
interpret the provisions of this Agreement.
ARTICLE 5. NO STRIKE. NO LOCKOUT
Section 5.01 During the term hereof, the Union agrees
that there shall be no strike, or any other interference with or 
interruption of the normal conditions of the Employer's business 
by the Union or its members. The Employer agrees that there 
shall be no lockout.
Section 5.02 Forty-eight (48) hours written notice (after
picketing commences) shall be given to the Company by Local 1000 
of its intent to honor a legal picket line.
Section 5.03 No employee shall be required to cross a
legal picket line when his health or safety would be endangered.
ARTICLE 6. OTHER AGREEMENTS
The Employer agrees not to enter into any 
agreement or contract with his employees, individually or 
collectively, which in any way conflicts with the terms and 
provisions of this Agreement.
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ARTICLE 7. OTHER WORK
Section 7.01 Employees shall perform any work which the
manager of the store or zone manager may direct with the 
understanding that when an employee is assigned to a job with a 
lesser rate, he will be entitled to his regular rate of pay, 
unless due to a decrease of work, he has regularly been assigned 
to a lower, rated job and desires to retain such job rather than 
accept a layoff.
Where a department head is demoted for just 
cause, he or she shall be returned to the highest full-time 
appropriate clerk rate.
Section 7.02 Any employee assigned to relieve a
bargaining unit department head for a period of five (5) days or 
more in a workweek, and who assumes normal duties of the job, 
shall receive the contract rate in effect in the store involved, 
for such time spent on relief.
ARTICLE 8. WAGES
Section 8.01 Rates of pay as set forth in Wage Schedule
"A" attached hereto, shall remain in effect for the life of this 
Agreement and shall constitute the basis for determination of 
wages for time worked.
Section 8.02 When an employee works less than a full
week, payment for the time worked shall be computed by 
multiplying the hourly rate by the actual number of hours worked.
ARTICLE 9. WORKING CONDITIONS
Section 9.01 The hours for each employee shall be
scheduled by the Employer. A schedule for full-time employees 
prepared in ink shall be posted by noon Friday for the succeeding 
week and such schedule shall not be changed without the consent 
of the employee, unless such change is necessitated by sickness 
or emergency. Emergency means strike, fire, flood, etc.
Section 9.02 A schedule for part-time employees shall be
posted by noon Friday for the succeeding week. This schedule is 
subject to change based on the needs of the business. Employees 
will be given twenty-four (24) hours notice of any schedule 
change made after the schedule is posted except where the change 
is caused by conditions beyond the control of the Employer.
Senior employees affected will not be forced to work.
Section 9.03 If a full-time employee is required to work
outside of his regular schedule, he shall not be required to take 
time off from his schedule that week in order to avoid payment of 
overtime.
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Section 9.04 The workweek shall consist of not more than
forty (40) hours to be worked in five (5) shifts, not necessarily 
consecutive. The five (5) day shift week shall not apply to 
students during the school term.
Section 9.05 All work in excess of forty (40) hours per
week shall be paid for at time and one-half (1*5).
Section 9.06 All work in excess of eight (8) hours per
shift, except one (1) shift in excess of ten (10) hours per shift 
for employees scheduled for night stocking, shall be paid for at 
time and one-half (1*5). Time and one-half (1*5) shall be paid on 
the weekly basis or shift basis, whichever is greater, but in no 
case on both.
Section 9.07 (a) Hours worked on Sundays and holidays
will be paid at a premium of fifty cents (50C) per hour in 
addition to the employee's straight-time hourly rate for 
employees with two (2) or more years of service.
(b) There shall be no pyramiding of premium 
pay and any hours paid for at premium pay will not be counted in 
computing overtime, except as provided in Section 9.09.
Section 9.08 Work on Sundays and the holidays set forth
in Article 16, Section 16.01, shall be on a voluntary basis. 
However, qualified employees who indicate in writing they are 
available to work on a continuing basis, shall be rotated for 
such work by classification, provided work for their classifi­
cation is needed. Where additional employees are needed, the 
junior employees must work in inverse seniority order by store.
Section 9.09 If an employee works on Sunday and five (5)
other days, hours worked on the sixth (6th) day will be paid at 
the time and one-half (1*5) rate. Any employee, except a student 
who works before or after school hours on any of his scheduled 
school days, who is instructed to report for work shall be 
guaranteed at least four (4) hours work or four (4) hours 
straight-time pay in lieu thereof.
Section 9.10 There will be a minimum of eight (8) hours
between work shifts unless otherwise mutually agreed upon between 
the employee and the Company.
Section 9.11 Employees shall be given one (1) hour each
shift without pay for lunch between the beginning of the fourth 
(4th) hour and the beginning of the sixth (6th) hour after 
starting time. Less than one (1) hour may be taken for lunch 
where mutually agreeable to the store manager and employee.
An employee will not be required to take a 
lunch period if mutually agreeable between the store manager and 
the employee.
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Section 9.12 If an employee works four (4) hours or more,
but less than seven (7) hours in a shift, he shall receive a 
fifteen (15) minute rest period. If he works seven (7) hours or 
more in a shift, he shall receive two (2) fifteen (15) minute^ 
rest periods in a shift. If he works ten (10) hours or more in a 
shift, he shall receive three (3) fifteen (15) minute_rest 
periods in a shift. These rest periods shall be in lieu of and 
not in addition to previous informal rest periods. No employee 
will be required to take a rest period within one (1) hour after 
reporting time or within one (1) hour after lunch time.
Employees will be permitted to take their breaks in the store in 
an area designated by the Employer.
Section 9.13 Employees shall be allowed to keep all tips.
Soliciting tips will be cause for discharge.
Section 9.14 The Union store card and/or decal shall be
displayed in all stores covered by this Agreement. The store 
card is and shall remain the property of the Union.
Section 9.15 Any uniforms deemed necessary by the
Employer shall be furnished and laundered by the Employer. Where 
dacron or similar type uniforms are furnished by the Employer, 
such uniforms shall be laundered by the employee. Utility 
Clerks' uniforms as issued will be laundered by the employee.
Any uniform clothing deemed necessary by the Employer will be 
fully paid for by the Employer. The employees will not be 
required to buy any type of uniform. Uniforms required will 
remain property of the Company and will be returned upon 
termination of the employee.
Section 9.16 The Employer shall make available to the
Union a place in each store to post whatever notices may be 
necessary for the conducting of the Union's business.
Section 9.17 The Employer and the Union agree that a
proven violation of time recording rules, including working 
before recording in or after recording out, may subject such an 
employee to disciplinary action up to and including discharge.
When an employee fails to record his time or 
when an error is recorded, the employee shall report such failure 
or error to the store manager or designate, who shall confirm the 
proper time and it shall be initialed by both the employee and 
the store manager.
Section 9.18 Time spent by employees in travel from store
to store during the work shift in order to perform work assigned 
to them by the Employer shall be paid for as time worked.
Section 9.19 If an employee is transferred from one store
to another, he shall be given twenty-four (24) hours advance 
notice of such transfer except when the employee is needed 
immediately in the other store. Employees will be told of
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transfer as soon as this information is available to the store 
manager.
Section 9.20 Texas law regarding employees time off for
voting shall be followed. Any employee who is scheduled to work 
eight (8) hours on election day and who is registered to vote 
shall be allowed time off to vote in all State and Federal 
elections (without pay).
Section 9.21 Hours spent in meetings called by the
Employer at which employee attendance is required shall be 
considered hours worked and shall be paid accordingly.
Section 9.22 If agreeable between the employee, the
Company and the Union, an employee may be scheduled four (4) ten 
(10) hour shifts, not necessarily consecutive, without incurring 
daily overtime after eight (8) hours.
Section 9.23 Employees (other than night stocking clerks)
who object to working late schedules shall have their schedules 
rotated with other employees who perform the same primary work 
assignment, when practical to do so.
Section 9.24 If there becomes an opening on the day shift
for a forty (40) hour employee, these hours will be offered by 
seniority to a night stocker before another person is hired. If 
the opening on the day shift is a part-time opening, the same 
would apply to a part-time employee on the night stocking crew.
ARTICLE 10. JURY DUTY
Section 10.01 In case an employee is known to have served
on any duly constituted jury, or to have been subpoenaed as a 
witness, he shall be paid for hours necessarily absent from work. 
Employees who assume responsibility of citizenship by serving in 
such capacity will be privileged to retain jury or witness fees 
in addition to their pay. The employees will notify the Employer 
upon receipt of jury service notice as soon as possible.
Section 10.02 Any employee required to appear in legal_
proceedings on behalf of the Employer shall be paid for any time 
necessary for that purpose, including travel time to the 
proceedings from the store and shall be reimbursed for parking 
fees resulting from parking for such proceeding. Parking receipt 
must be presented to receive reimbursement.
Section 10.03 This article does not apply to probationary
employees.
ARTICLE 11. SEPARATION PAY
A regular employee with more than six (6)
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months service who is discharged for incompetence or is 
permanently separated due to discontinuance of the job, store 
closing or reduction in force, shall be given one week's notice 
or one week's pay in lieu of notice. An employee separated 
during a week for any of these reasons is entitled to pay through 
the day he was told of his dismissal, plus pay for one additional 
week which, at the option of the Employer, may either be worked 
out or paid in lieu of notice.
ARTICLE 12. LEAVE OF ABSENCE
Section 12.01 Union Business: The Employer shall grant
the necessary time off without discrimination or loss of 
seniority rights and without pay to any employee designated by 
the Union to attend a labor convention or serve in any capacity 
on other official Union business. The employee shall, upon 
returning to work, receive any wage increase or any wage 
reduction that may have become effective during such absence, 
provided the Employer is given at least one (1) week's notice in 
writing specifying the length of time off. Such leave of absence 
shall be limited to twelve (12) months.
Section 12.02 Personal Leave of Absence: Leaves of
absence up to thirty (30) days shall be granted for reasonable 
personal reasons but not for the purpose of engaging in gainful 
employment elsewhere. Any employee desiring a leave of absence 
from the job shall secure written permission from the Employer 
with a copy to the Union, the length of absence to be agreed by 
the Employer and the employee. The length of leave shall be 
commensurate with the need. Failure to comply with this 
provision shall result in the complete loss of seniority rights 
of the employee involved.
Section 12.03 Pregnancy, Sickness or Injury: A leave of
absence because of pregnancy, sickness or injury not to exceed 
ninety (90) days shall be granted to a regular employee upon 
written request supported by medical evidence. Extensions will 
be granted up to ninety (90) days at a time for a cumulative 
total of one (1) year, if requested in writing supported by 
proper medical evidence prior to each expiration.
Section 12.04 Family Leave: Federal Family Leave Act
provisions will apply.
Section 12.05 Military: Any employee in Military Service
under the provisions of Federal Law shall be returned to his job 
and retain his seniority in accordance with such law. An 
employee on National Guard or Reserve Duty will not be required 
to use his vacation for this purpose.
Section 12.06 Time spent on leave of absence will not be
counted as time worked for the purpose of wage computation or
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other benefits and will not result in loss of seniority. Failure 
to report back to work at the end of a leave of absence shall 
result in employee being considered a voluntary quit. Any 
employee accepting employment elsewhere while on leave of absence 
shall be considered a voluntary quit, except in a case where such 
employee works for the Union.
ARTICLE 13. DEATH IN FAMILY
In case of a death in the immediate family 
of any employee, provided he attends the funeral, shall be paid 
for a reasonable period of absence depending upon the circum­
stances, but not to exceed a maximum of three (3) days and in no 
case shall he be paid for more than the number of hours in the 
basic workweek. "Immediate family" shall include spouse, parent, 
child, brother, sister, grandchildren, mother-in-law, father-in- 
law, brother-in-law, sister-in-law, grandmother, grandfather, or 
any relative residing with him.
Pay for part-time employees will be 
determined by scheduled time missed, or in the case where no 
schedule is posted, the Employer will pay the difference between 
hours worked during the week of the funeral and the average hours 
worked in the four (4) weeks prior to the funeral week, up to a 
maximum of twenty-four (24) hours.
employees.
This article does not apply to probationary
ARTICLE 14 HEALTH AND WELFARE
The Employer shall contribute to the 
established South-Central Division UFCW Unions and Employers 
Health and Welfare Trust Fund the amount of one dollar thirty one 
cents ($1.31) per hour for all hours paid, not to exceed forty 
(40) hours per week, after 30 calendar days of employment.
Effective May 30, 1993, one dollar seven
cents ($1.07).
Effective February 27, 1994, up to one 
dollar twenty cents ($1.20).
Effective April 1, 1995, Health and Welfare
reopener.
Such contributions to be used to provide 
Health and Welfare benefits as determined by the Trustees as 
provided in the South-Central Division UFCW Unions and Employers 
Health and Welfare Trust Agreement.
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ARTICLE 15. PREVIOUS EXPERIENCE
Section 15.01 Previous proven comparable experience within
five (5) years from date of present employment shall be the basis 
for determination of employee's rate of pay.
Section 15.02 Previous experience must be stated at the
time of employment and showa on application for employment. 
Falsification of application shall be reason for discharge.
Section 15.03 Claims for rate adjustments based on
previous experience must be filed within one hundred twenty (120) 
days from the date of employment. Otherwise, the employee 
forfeits any claim under this provision. Rate adjustments based 
on previous experience will be retroactive to date of employment 
or to sixty (60) days whichever is least. Maximum experience 
credit is two (2) years.
ARTICLE 16. HOLIDAYS
Section 16.01 The following shall be recognized as holi­
days: New Year's Day, Independence Day, Labor Day, Thanksgiving
Day and Christmas Day or days legally celebrated in lieu thereof. 
Employees who work a full week in which a holiday occurs shall 
receive eight (8) hours pay in addition to the hours worked, 
provided that there shall be no deduction from pay of employees 
who work a full week in which a holiday occurs. Employees who 
are absent during a holiday week shall not be paid holiday pay 
unless such absence is due to proven illness or is excused by the 
Employer in which case the employee shall receive holiday pay, 
provided he worked any part of the holiday week. Overtime at 
time and one-half (1^) will be paid in a holiday week after the 
hours actually worked exceed forty (40) straight-time hours.
Section 16.02 Part-time employees shall be entitled to
holiday pay for the holidays set forth in Section 16.01.
Employees who are absent during a holiday week shall not be paid 
holiday pay unless such absence is due to proven illness or is 
excused by the Employer in which case the employee shall receive 
holiday pay, provided he worked any part of the holiday week. 
Holiday pay shall be determined by averaging the hours worked 
during the previous four (4) weeks to the holiday week in 
accordance with the following schedule:
Average Hours
Under 12 
12 to 24 
24 to 32 
32 and over
Holiday Pay
2 hours 
4 hours 
6 hours 
8 hours
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Section 16.03 Employees shall earn personal holidays on
the following basis:
4 Years of Service - 1 Personal Holidays
10 Years of Service - 2 Personal Holidays
15 Years of Service - 3 Personal Holidays
20 Years of Service - 4 Personal Holidays
Personal holidays are defined as any days in 
a year which are chosen by the employee who will notify the 
Employer two (2) weeks in advance of the holiday choice. The 
Employer may restrict the number of employees off within any one 
day on personal holidays, provided that conflicts of the choice 
of days shall be resolved on a seniority basis.
Employees may take two (2) or more personal 
holidays together as a mini-vacation providing it is mutually 
agreed upon between the employee and the store manager.
Probationary employees will be excluded from
all holidays.
Personal holidays not taken during any 
calendar year may not be carried over into the following year 
unless the holidays are earned in the 12th or 13th periods.
ARTICLE 17. VACATIONS
Section 17.01 All employees shall be eligible for vacation
in accordance with years of continuous service with the Employer 
and the following schedule:
18 Months of Service 
5 Years of Service 
10 Years of Service 
15 Years of Service 
20 Years of Service
1 Week
2 Weeks
3 Weeks
4 Weeks
5 Weeks
Section 17.02 After qualifying for their first one (1)
week vacation, an employee will qualify for future one (1) week 
vacation as of January 1. After an employee qualifies for 
additional weeks of vacation as outlined above, they shall become 
eligible for those additional weeks as of January 1.
Section 17.03 Full-time employees will be paid their
straight-time earnings for their basic workweek as vacation pay.
Section 17.04 Part-time employees will be paid a vacation
week equal to the hours in their anniversary year divided by 
fifty-two (52) and will earn weeks of vacation as outlined in 
Section 17.01.
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Section 17.05 Vacation pay shall be paid in advance.
Section 17.06 Choice of vacation dates will be granted on
the basis of seniority, consistent with the operation of the 
business. However, once a vacation has been scheduled, it can 
only be changed for good causes or by mutual agreement between 
the employee and the Company.
Section 17.07 Vacations must be scheduled in the calendar
year, except where necessary, vacations which fall due in the 
12th or 13th periods may be carried over to the first period of 
the next year. No employee shall be given pay in lieu of 
vacation. No vacation may be carried over unless the vacation is 
earned in the 12th or 13th periods.
Section 17.08 If an employee qualifies for a one (1) week
vacation as of January 1, and is due to complete the service 
necessary for an additional week of vacation later in the year, 
he may take the first week early or wait and take both weeks 
together.
Section 17.09 If an employee who has not taken the
vacation which he has earned by reason of his service leaves 
(regardless of whether he gives notice), goes into military 
service, or is separated for any reason other than confessed or 
proven dishonesty, he shall receive his vacation pay at the time 
of leaving.
Section 17.10 In case a granted holiday falls during an
employee's vacation, the employee shall be granted an additional 
day of paid vacation or eight (8) hours pay at his straight-time 
rate in lieu thereof. The Employer shall have the option as to 
the additional day of vacation or eight (8) hours pay.
Section 17.11 Leaves totaling ninety (90) days or less in
any calendar year shall not affect vacation earned in that year; 
leaves totaling more than ninety (90) days but not over one 
hundred eighty (180) days shall reduce vacation and vacation pay 
by one-fourth (4); leaves totaling more than one hundred eighty 
(180) days but not over two hundred seventy (270) days shall 
reduce vacation and vacation pay by one-half ( h ) ; leaves totaling 
more than two hundred seventy (270) days shall disqualify for 
vacation.
ARTICLE 18. SENIORITY
Section 18.01 In layoffs and rehiring, the principle of
seniority shall apply. Seniority shall be determined on the 
length of service of the employee, with regard to his experience 
and ability to perform the work. All circumstances being 
reasonably equal, length of service shall be the controlling 
factor.
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Section 18.02 In the matter of promotions or transfers
from one type of work to the other, or from one store to the 
other, the Employer shall have the right to exercise his final 
judgment after giving due regard to seniority.
Employees desiring a transfer from one store 
to another will submit a request in writing to the Union, the 
Company Personnel Office and zone manager. The request will 
remain on file for a period of six (6) months.
Transfers shall be granted when a job 
vacancy exists provided the employee is qualified and available 
to perform the work.
Any employee who desires consideration for 
promotion shall notify his zone manager in writing with a copy to 
the Personnel Department and the Union. Employees will be 
considered from those who apply in accordance with seniority.
The request will remain on file for a period of six (6) months.
Any employee in the Courtesy Clerk, 
Delicatessen Clerk, General Merchandise Clerk classifications who 
desires consideration for promotion (to Food Clerk) shall notify 
his store manager in writing with a copy to the Personnel 
Department and the Union.
Employees will be promoted from those who 
apply in accordance with seniority, availability and ability to 
perform the work before another is hired. The request will 
remain on file for a period of six (6) months.
Courtesy Clerks promoted to another 
classification will have the date of promotion as their seniority 
date for scheduling purposes. All present employees seniority 
date will be their date of hire.
Employees who transfer from one department 
to another department in the same store will maintain their 
seniority, rate of pay, and hours or months accumulated toward 
their next length of service increase.
All employees promoted or transferred from 
one type of work to another shall be on probation for forty-five 
(45) consecutive workdays. If the employee does not qualify 
within the above time, the Employer shall return the employee to 
their former position.
Section 18.03 Seniority shall be considered broken if an
employee is duly discharged by the Employer, if he voluntarily 
quits, if he has been laid off continuously for a period of more 
than six (6) months, or if he is called back to work after a 
layoff and does not report for work within one (1) week.
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Section 18.04 Employees will be employed on a trial basis
for the first forty-five (45) days and shall not accumulate 
seniority for this period. However, if said employee is retained 
following the forty-five (45) days trial period, his seniority 
will revert to the last date of hire. Employees discharged 
during the trial period shall not have recourse through any other 
provision of this Agreement.
Section 18.05 Seniority for full-time employees shall be
store, geographic territory (as agreed by the parties) and 
division basis as follows:
Full-time
Full-time
Full-time
Full-time
Full-time
Section 18.06 Seniority
on a store basis as follows:
Food Clerks
General Merchandise Clerks 
Delicatessen-Bakery Clerks 
Utility Clerks 
Courtesy Clerks
for part-time employees shall be
Food Clerks
General Merchandise Clerks 
Delicatessen-Bakery Clerks 
Utility Clerks 
Courtesy Clerks
Part-time
Part-time
Part-time
Part-time
Part-time
In the event of a total layoff (0 hours) for 
two (2) consecutive weeks, seniority for part-time employees, 
with six (6) months service, shall be store, geographic territory 
(as agreed by the parties) and division.
In a general layoff or where inequities 
exist, the Employer and the Union will meet and such arrangements 
worked out will be final and binding on all parties. If 
agreement cannot be reached, contract provisions will apply.
Section 18.07 Part-time employees who work twelve (12)
consecutive weeks at forty (40) hours per week in their store 
shall be reclassified as full-time employees. Seniority date 
will revert to original date of hire in bargaining unit.
Section 18.08 Agreed upon seniority lists shall be
established and maintained, and such lists shall be available to 
the Union at all times.
Section 18.09 If it is necessary to reduce hours of a
full-time employee in a classification in a store, the least 
senior employee in such classification shall have his hours 
reduced. If such employee has his hours reduced below forty (40) 
for four (4) consecutive weeks, he may take the job of the least 
senior employee in his classification in his geographic territory 
who is working forty (40) hours per week or be classified to 
part-time. (Weeks of less than forty (40) hours due to approved 
leaves of absence will not count towards the four (4) weeks.)
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The same procedure will apply in the Marketing Area (portion of 
Marketing Area covered by this Agreement). The full-time 
employee eligible for transfer must request same in writing 
within fourteen (14) days after being advised of his change in 
status, or forfeits all rights to the transfer.
Section 18.10 Seniority date shall be the employee's last
date of hire in this bargaining unit.
Section 18.11 If a part-time employee transfers from one
store to another store, he will take his seniority date to the 
new store.
Section 18.12 If a full-time employee transfers to an
existing vacancy in a store covered by a separate Agreement with 
Local Union 1000, he will take his seniority date to the new 
store.
Section 18.13 If an employee accepts a job assignment with
the Company outside of the bargaining unit and remains continu­
ously employed, he will retain his seniority date up to one (1) 
year. If the employee returns to the bargaining unit after one 
(1) year, or ceases to be continuously employed, he will 
establish a new seniority date upon his re-entry into the 
bargaining unit.
Section 18.14 A part-time employee shall have the first
choice for a full-time job in his classification in his store 
based on his seniority, provided he is capable of performing the 
work, and he may be offered a full-time job in another store, 
provided that he has notified his store manager in writing with a 
copy to his zone manager and the personnel manager, that he is 
available for a full-time job in his store or any other store in 
his zone.
Section 18.15 (a) The Employer will schedule employees,
not to exceed eight (8) hours per day or forty (40) hours per 
week (thirty-two (32) hours in a holiday week) in accordance with 
their seniority, availability, ability to perform the work and 
job classification, in the individual store, provided that this 
does not conflict with another provision of this Agreement. It 
is further agreed that if an employee with seniority does not 
feel that a schedule of hours has been correctly assigned, he 
must advise the store manager within twenty-four (24) hours after 
the schedule is posted or he has no claim on such schedule of 
hours. Employees currently on the full-time seniority list will 
be scheduled forty (40) hours unless due to reduced sales, a 
sufficient number of forty (40) hour schedules are not available. 
Work schedules will not be written to prevent forty (40) hour 
schedules, but the needs of the business will be served.
(b) Full-time employees, by classification 
and job assignment, may exercise a preference and claim a total 
weekly schedule by seniority. This claim must be made by 12:00 
noon Saturday after posting of the schedule for the succeeding
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weeks hours of work. Such schedule shall not be arbitrarily or 
capriciously changed by the Employer.
(c) Part-time employees, by classification 
with the most seniority within a store, will be allowed to claim 
daily and weekly schedules up to eight (8) hours per day or forty 
(40) hours per week. It is understood the hours must be 
consecutive and further understood job assignments may be 
combined on a given day provided the employee is qualified to do 
the work and is available for the entire shift. (For example, an 
employee is scheduled for thirty-two (32) hours Monday through 
Thursday, four (4) hours of work is available on Friday that the 
employee is gualified to perform. That employee may claim those 
hours.)
(d) For the purpose of this entire section, 
management maintains the right to assign specific employees to 
certain job classifications and assignments which reguired 
certain skills, training, or gualifications. These job assign­
ments shall not be subject to any claiming provision as outlined 
in this Article for full or part-time employees.
(e) All hours must be consecutive and no 
employee can claim the daily schedule of another employee with 
the same or less hours. It is further understood that employees 
may not claim overtime hours, nor is it the intention of this 
provision to provide preferential selection of scheduled hours of 
work.
The Employer agrees to make every effort to 
continue to maximize the number of full-time jobs during the term 
of this Agreement.
Section 18.16 No employee (excluding Courtesy Clerks) will
be scheduled (if available) less than fifteen (15) hours per 
workweek.
Stores with sales volume less than $250,000 
per week are limited to ten (10) work schedules of 15 hours and 
stores over $250,000 are limited to 15 work schedules of 15 
hours. Courtesy clerks with less than one (1) year of service 
are excluded from the above.
Section 18.17 Within each store and by job assignment,
overtime for work on an extra day shall be offered by seniority. 
Daily overtime not previously scheduled shall be offered by 
seniority to the employees, by job assignment, working when the 
need for overtime arises. Nothing in this provision will reguire 
the Employer to work employees on overtime.
Section 18.18 Unscheduled and vacated hours will be filled
from a voluntary call-in list in seniority order, provided the 
employee can perform the job. If unable to fill the hours, 
employees will be called in on a reverse seniority basis.
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Employees on the list who refused two (2) consecutive assignments 
will be removed from the list.
ARTICLE 19. UNION MANAGEMENT COOPERATION
Section 19.01 The Union agrees to uphold the rules and
regulations of the Employer in regard to punctual and steady 
attendance, proper and sufficient notification in case of 
necessary absence, conduct on the job, and all other reasonable 
rules and regulations established by the Employer.
Section 19.02 The Union agrees to cooperate with the
Employer in maintaining and improving safe working conditions and 
practices, in improving the cleanliness and good housekeeping of 
the store, and in caring for eguipment and machinery.
Section 19.03 The Union recognizes the need for improved
methods and output in the interest of the employees and the 
business and agrees to cooperate with the Employer in the 
installation of such methods, in suggesting improved methods, and 
in the education of its members in the necessity for such changes 
and improvements.
Section 19.04 The Union recognizes the need for
conservation and the elimination of waste and agrees to cooperate 
with the Employer in suggesting and practicing methods in the 
interest of conservation and waste elimination.
Section 19.05 The Union agrees to cooperate in correcting
inefficiencies of members which might otherwise necessitate 
discharge.
Section 19.06 In the interest of promoting cooperative
relations, the store manager will introduce each new employee in 
his store to the Union store steward within forty-eight (48) 
hours after the new employee reports to work. At this meeting, 
which shall take place during working hours, the store steward 
shall give the new employee a copy of the contract and shall 
explain its operation. This store steward may answer any 
questions the new employee asks him, may request the new employee 
to join the Union and may make arrangements for the new employee 
to become a member.
Section 19.07 The management of a store shall grant to any
accredited Union Official access to the store, including 
discussions with employees', reviewing employees' schedules, 
payroll recaps, and seniority lists for the purpose of satisfying 
himself that the terms of this Agreement are being complied with.
Section 19.08 Up to two (2) store stewards per store will
be allowed up to two (2) days off per year with pay to attend 
Union workshops. The Union will give the Company at least two 
(2) weeks advance notice. Holiday weeks will be excluded for 
time off.
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Section 19.09 Up to two (2) store stewards per store will
be granted super seniority. The Union will provide the Company 
with a list of stewards and up date the list as needed.
ARTICLE 20. GENERAL
Section 20.01 This Agreement contains all of the
covenants, stipulations and provisions agreed upon by the parties 
hereto.
Section 20.02 No employee shall be discriminated against
because of Union affiliation or activities.
Section 20.03 The Company may request that a store (or
group of stores) may have the labor agreement opened for 
negotiation due to special considerations.
ARTICLE 21. SEPARABILITY
Nothing contained in this Agreement is 
intended to violate any Federal or State laws, rules or 
regulations made pursuant thereto. If any part of this Agree­
ment is construed to be in such violation, then that part shall 
be null and void, and the parties agree that they will, within 
thirty (30) calendar days, begin negotiations to replace said 
void part with a legal provision.
ARTICLE 22. INJURY ON THE JOB
When an employee is injured on the job and 
returns to work following such injury and is certified as ready 
and able to perform all of his regular duties, but requires 
medical treatment as a result of the same injury, the Employer 
shall adjust the work schedule without penalty to the employee or 
to the Employer so that the employee may have the necessary time 
off for medical care, without pay, and still work the average 
number of hours for which he has been scheduled in the preceding 
four (4) consecutive weeks.
ARTICLE 23. PENSION
Section 23.01 The Employer agrees to make a contribution
of thirty-five cents (35$) for each paid hour up to and including 
forty (40) hours per week for all employees in the bargaining 
unit, including probationary employees. Employees hired after 
April 4, 1987 will have contributions made after one (1) year of 
service. Paid hours shall include paid hours of vacation, 
holidays and hours of leave paid for by the Employer. Such 
contributions shall be made not later than the twentieth (20th) 
day of the month for the preceding calendar month.
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Section 23.02 Contributions shall be made to the United
Food and Commercial Workers Union's Southern Division and 
Employer's Pension Fund, which is a jointly administered 
Employer-Union Trust Fund and is administered by an equal number 
of trustees representing the Employers and an equal number of 
trustees representing the Unions. The Pension Trust Fund has 
been established pursuant to a Pension Trust Agreement and 
Pension Plan to be hereinafter entered into by the parties hereto 
for the sole purpose of providing pensions for eligible employees 
as defined in such Pension Plan.
Section 23.03 Said Pension Plan and Trust Agreement
establishing the Pension Trust Fund shall be submitted to the 
United States Treasury Department for the approval and rulings 
satisfactory to the Employer, that said Plan is qualified under
I.R.C. Section 401, et. seq., and that no part of such payments 
shall be included in the regular rate of pay of any employee.
ARTICLE 24. TECHNOLOGICAL CHANGE
Section 24.01 The parties recognize that automated
equipment and technology is now available for the retail food 
industry. The Employer recognizes that there is a desire to 
protect and preserve work opportunities. At the same time, the 
Union recognizes that the Employer has the right to avail itself 
of modern technology. With this common objective, the parties 
agree as follows:
In the event the Employer introduces major 
technological change, which for the purpose of this Article is 
defined as price marking and electronic scanner which would have 
a direct material impact affecting bargaining unit work, sixty 
(60) days advance notice of such change will be given to the 
Union.
In addition, the parties agree:
(a) The Employer has the right to install 
such equipment.
(b) Any training or necessary retraining 
will be furnished expense free by the 
Employer to affected employees.
(c) Where employees would be displaced by 
such installation, the Employer will 
make every effort to affect a transfer.
(d) If an employee is not retrained or 
transferred and would be displaced as a 
direct result of major technological 
change, as defined above, then the 
employee would qualify for separation 
pay if:
- 20 -
1. The employee had two (2) or more 
years continuous service.
2. Does not refuse a transfer within a 
twenty-five (25) mile radius.
3. Does not refuse to be retrained.
4. Such action does not occur more than 
one (1) year from date of installa­
tion .
5. Does not voluntarily terminate 
employment.
(e) Severance pay would be paid at the rate 
of one (1) week's pay for each year of 
service in excess of two (2) years not 
to exceed eight (8) weeks.
(f) Severance pay would equate the average 
number of hours worked the fifty-two 
(52) weeks preceding displacement, not 
to exceed forty (40) hours straight-time 
pay.
ARTICLE 25. STORE CLOSING
Section 25.01 In the event the Employer closes or sells a
store and employees are terminated as a result thereof, pro rata 
vacation and severance pay equal to one (1) week's pay for each 
year of continuous service commencing with the third (3rd) year 
of continuous service for employees up to, but not to exceed, 
eight (8) weeks pay at their regular rate. However, those 
employees who have an incomplete year of continuous service as an 
employee will receive pro rata severance pay for that year as 
follows:
0-3 months equals twenty-five percent (25%) of a week's pay 
3-6 months equals fifty percent (50%) of a week's pay 
6-9 months equals seventy-five percent (75%) of a week's pay 
Over 9 months equals one week's pay
Section 25.02 Severance pay shall be computed based on the
average hours worked per week for the fifty-two (52) weeks 
preceding a voluntary layoff or termination.
Section 25.03 Employees terminated as a result of store
closing shall receive, in addition to severance pay, pro rata 
vacation pay.
Section 25.04 The Employer shall continue contributions to
the Pension and Health and Welfare Trust Funds for three (3) full
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months following termination on a hourly basis in direct 
relationship to the severance pay received for those employees 
who receive severance pay, except those employees who secure 
employment with a contributing Employer in the Pension and Health 
and Welfare Trust Funds.
Section 25.05 All monies due employees, including
severance pay, shall be paid in a lump sum upon termination.
Section 25.06 The Employer agrees to give to the employees
and the Union sixty (60) days notice in advance of a store 
closing or sale. When such notice is given, an employee shall 
remain with the Employer until the store closes or forfeits his 
rights under this Article, unless mutually agreed to by the 
employee, Employer and the Union.
Section 25.07 No benefits shall accrue under the terms of
this Article unless the Employer makes a business decision to 
close or sell a store. If a store closing is caused by fire, 
flood, storm, land condemnation, or remodeling, then this Article 
shall not apply.
Section 25.08 No benefits shall accrue under the terms of
this Article if the employee refuses a transfer within a twenty- 
five (25) mile radius.
Section 25.09 Any employee who is terminated and who is
eligible for, and accepts severance pay, forfeits all seniority 
and recall rights. An employee who does not accept severance pay 
shall retain his recall rights for a period of six (6) months, 
and if still not recalled by the Employer, shall then receive his 
severance pay and has no further recall rights.
ARTICLE 26. EXPIRATION
This Agreement shall continue in effect from 
May 9, 1993 through May 11, 1996, and shall automatically be 
renewed from year to year thereafter unless either party serves 
notice in writing to the other party sixty (60) days prior to the 
expiration date, or prior to any anniversary date thereafter of a 
desire for termination of or for changes in this Agreement.
-22-
IN WITNESS WHEREOF, the said parties have 
caused duplicate copies to be executed by their duly authorized 
officers this ____________ day of ______________________ / 1993.
FOR THE UNION: FOR THE EMPLOYER:
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SCHEDULE "A" WAGES
DALLAS METROPLEX
CLASSIFICATIONS 9-20-92 6-6-93
Courtesy Clerk 4.25 4.25
Red Circle 4.35 4.3b
FOOD CLERK
Trainee 4.25 4.25
1st 6 months 4.50 4.45
2nd 6 months 4.75 4.65
3rd 6 months 5.50 5.30
4th 6 months 5.75 5.55
5th 6 months 6.35 6.10
6th 6 months 7.00 * 6.70
7th 6 months 7.20
8th 6 months 7.70
Thereafter 8.60 8.25
Red Circle 11.15 10.80
DELI CLERK
Trainee 4.25 4.25
1st 6 months 4.50 4.45
2nd 6 months 4.75 4.65
3rd 6 months 5.50 5.30
4th 6 months 5.75 5.55
5th 6 months 6.35 6.10
6th 6 months 7.00 * 6.70
7th 6 months 7.20
8th 6 months 7.70
Thereafter 8.60 8.25
GENERAL MERCHANDISE CLERK
Trainee 4.25 4.25
1st 6 months 4.50 4.45
2nd 6 months 4.75 4.65
3rd 6 months 5.50 5.30
4th 6 months 5.75 5.55
5th 6 months 6.35 6.10
6th 6 months 7.00 * 6.70
7th 6 months 7.20
8th 6 months 7.70
Thereafter 8.60 8.25
A-l
5-2-95
8.60
8.60
8.60
SCHEDULE "A" WAGES CONT'D
CLASSIFICATIONS 9-20-92 6-6-92
UTILITY CLERK
Trainee 4.25 4.25
1st 6 months 4.50 4.45
2nd 6 months 4.75 4.65
3rd 6 months 5.50 5.30
4th 6 months 5.75 5.55
5th 6 months 6.35 6.10
6th 6 months 7.00 * 6.70 *
7th 6 months 7.20
8th 6 months 7.70
Thereafter 8.60 8.25
* Maximum rate for part-time employees
PRODUCE MANAGER
Group I 11.735 11.285
Group II 11.885 11.435
Group III 12.035 11.585
CUSTOMER SERVICE SUPERVISOR
Group I 11.735 11.285
Group II 11.885 11.435
Group III 12.035 11.585
DELI MANAGER
Group I 11.735 11.285
Group II 11.885 11.435
Group III 12.035 11.585
GENERAL MERCHANDISE MANAGER
Group I 11.545 11.095
Group II 11.645 11.195
Group III 11.745 11.295
5-2-95
8.60
A-2
SCHEDULE "B" WAGES
BROWNWOOD, CLEBURNE, DENISON, GRANBURY, HENDERSON, LONGVIEW,
MARSHALL, PARIS, SHERMAN, SULPHUR SPRINGS
CLASSIFICATIONS 9-20-92 6-6-93 5-2-95
Courtesy Clerk 4.25 4.25
Red Circle 4.35 4.35
FOOD CLERK
Trainee 4.25 4.25
1st 6 months 4.50 4.45
2nd 6 months 4.75 4.65
3rd 6 months 5.25 5.05
4th 6 months 5.50 5.30
5th 6 months 6.10 5.85
6th 6 months 6.75 * 6.45 *
7th 6 months 6.95
8th 6 months 7.45
Thereafter 8.35 8.00 8.35
Red Circle 10.90 10.55
DELI CLERK
Trainee 4.25 4.25
1st 6 months 4.50 4.45
2nd 6 months 4.75 4.65
3rd 6 months 5.25 5.05
4th 6 months 5.50 5.30
5th 6 months 6.10 5.85
6th 6 months 6.75 * 6.45 *
7th 6 months 6.95
8th 6 months 7.45
Thereafter 8.35 8.00 8.35
GENERAL MERCHANDISE CLERK
Trainee 4.25 4.25
1st 6 months 4.50 4.45
2nd 6 months 4.75 4.65
3rd 6 months 5.25 5.05
4th 6 months 5.50 5.30
5th 6 months 6.10 5.85
6th 6 months 6.75 * 6.45 *
7th 6 months 6.95
8th 6 months 7.45
Thereafter 8.35 8.00 8.35
B-l
SCHEDULE "B" WAGES CONT'D
UTILITY CLERK
Trainee 4.25 4.25
1st 6 months 4.50 4.45
2nd 6 months 4.75 4.65
3rd 6 months 5.25 5.05
4th 6 months 5.50 5.30
5th 6 months 6.10 5.85
6th 6 months 
7th 6 months 
8th 6 months
6.75 * 6.45 * 
6.95
7.45
Thereafter 8.35 8.00
* Maximum rate for part-time employees
PRODUCE MANAGER
Group I 
GrouP II 
Group III
11.485
11.635
11.785
11.035
11.185
11.335
CUSTOMER SERVICE SUPERVISOR
Group I 11.485 
Group II 11.635 
Group III 11.785
11.035
11.185
11.335
DELI MANAGER
Group I 11.485 
Group II 11.635 
Group III 11.785
11.035
11.185
11.335
GENERAL MERCHANDISE MANAGER
Group I 11.295 10.845
Group II 11.395 10.945
Group III 11.495 11.045
B-2
CLEBURNE, GRANBURY, HENDERSON, LONGVIEW
SCHEDULE "C” WAGES
(HIRED BEFORE 5-6-90)
CLASSIFICATION 9-20-92 6-6-93
Courtesy Clerk 4.25 4.25
FOOD CLERK
Trainee 4.25 4.25
6 months 4.50 4.45
1st 6 months 4.75 4.65
2nd 6 months 5.74 5.54
3rd 6 months 5.84 5.59
4th 6 months 6.26 6.01
5th 6 months 6.85 * 6.55 *
6th 6 months 7.05
7th 6 months 7.55
Thereafter 8.35 8.00
Red Circle 9.695 9.345
DELI CLERK
Start 4.25 4.25
6 months 4.50 4.45
12 months 5.10 5.10
18 months 5.85 5.60
24 months 6.85 * 6.55 *
30 months 7.35 7.05
36 months 7.85 7.55
Thereafter 8.35 8.00
GENERAL MERCHANDISE CLERK
Start 4.25 4.25
6 months 4.50 4.45
12 months 5.00 5.00
18 months 5.50 5.30
24 months 6.85 * 6.55 *
30 months 7.35 7.05
36 months 7.85 7.55
Thereafter 8.35 8.00
UTILITY CLERKS
Start 4.25 4.25
6 months 4.50 4.45
12 months 5.55 5.35
18 months 6.40 6.40
24 months 6.85 * 6.55 *
30 months 7.35 7.05
36 months 7.85 7.55
Thereafter 8.35 8.00
5-2-95
8.35
8.35
8.35
8.35
*Maximum Rate for Part Time Employees
C-l
CLEBURNE, GRANBURY, HENDERSON, LONGVIEW
SCHEDULE "C" WAGES CONT'D
(Hired before 5-6-90)
CLASSIFICATION 9-20-92 6-6-93 5-2-95
PRODUCE MANAGER
Group I 
Group II 
Group III
10.28
10.43
10.58
9.93
10.08
10.23
CUSTOMER SERVICE SUPERVISOR
Group I 
Group II 
Group III
10.28
10.43
10.58
9.93
10.08
10.23
DELI MANAGER
Group I 
Group II 
Group III
10.28
10.43
10.58
9.93
10.08
10.23
GENERAL MERCHANDISE MANAGER
Group I 
Group II 
Group III
9.95
10.05
10.15
9.60
9.70
9.80
EMPLOYEES HIRED AFTER 5-6-90 WILL FOLLOW SCHEDULE "B" WAGES
C-2
SCHEDULE ”0” WAGES
(Hired before 5-6-90) 
SULPHUR SPRINGS
CLASSIFICATION 9-20-92 6-6-93
Courtesy Clerk 4.25 4.25
FOOD CLERK
Trainee 4.25 4.25
6 months 4.50 4.45
1st 6 months 4.75 4.65
2nd 6 months 5.80 5.55
3rd 6 months 5.95 5.70
4th 6 months 6.30 6.05
5th 6 months 7.05 * 6.75 *
6th 6 months 7.25
7th 6 months 7.75
Thereafter 8.35 8.00
Red Circle 10.195 9.845
DELI CLERK
Start 4.30 4.30
6 months 4.75 4.65
12 months 5.35 5.15
18 months 6.05 5.80
24 months 7.05 * 6.75 *
30 months 7.50 7.15
36 months 7.90 7.55
Thereafter 8.35 8.00
GENERAL MERCHANDISE CLERK
Start 4.30 4.30
6 months 4.75 4.65
12 months 5.35 5.15
18 months 6.00 5.75
24 months 7.05 * 6.75 *
30 months 7.50 7.15
36 months 7.90 7.55
Thereafter 8.35 8.00
UTILITY CLERK
Start 4.25 4.25
6 months 4.70 4.70
12 months 5.45 5.25
18 months 6.70 6.70
24 months 7.05 * 6.75 *
30 months 7.50 7.15
36 months 7.90 7.55
Thereafter 8.35 8.00
5-2-95
8.35
8.35
8.35
8.35
* Maximum rate for part-time employees
D-l
CLASSIFICATION
SULPHUR SPRINGS
SCHEDULE "D” WAGES CONT'D
(Hired before 5-6-90)
9-20-92 6-6-93
PRODUCE MANAGER
Group I 
Group II 
Group III
10.78
10.93
11.08
CUSTOMER SERVICE SUPERVISOR
Group I 
Group II 
Group III
DELI MANAGER
Group I 
Group II 
Group III
10.78
10.93
11.08
10.78
10.93
11.08
10.43
10.58
10.73
10.43
10.58
10.73
10.43
10.58
10.73
GENERAL MERCHANDISE MANAGER
5-2-95
Group I 10.55 
Group II 10.65 
Group III 10.75
10.20
10.30
10.40
EMPLOYEES HIRED AFTER 5-6-90 WILL FOLLOW SCHEDULE "B" WAGES.
D-2
Wages continued -
1 . Employees hired or promoted after May 9,
1993 will be assigned the Clerk Trainee rate. Employees 
presently on the first level Clerk rate will be assigned to the 
Clerk Trainee rate.
2. When a Clerk Trainee has completed 1,040 
hours part-time or six (6) months full-time, he will progress to 
the 1st 6 month level of the appropriate Clerk progression scale.
3 . Courtesy Clerks on the Red Circle rate will 
receive ten cents (10C) per hour above the Courtesy Clerk rate in 
effect at the time.
4 . Eligibility for Full-time Wage Progression - 
Effective May 6, 1990, employees averaging less than thirty-five 
(35) hours per week shall not progress beyond the part-time 
capped rates. Any such employee who averages thirty-five (35) 
hours or more per week for a calendar quarter (first payroll 
weekending in January through last payroll weekending in March; 
first payroll weekending in April through last payroll weekending 
in June; first payroll weekending in July through last payroll 
weekending in September; first payroll weekending in October 
through last payroll weekending in December) shall begin 
accumulating hours towards the next higher rate. Hours worked 
during a qualifying quarter shall count and shall apply to the 
next wage progression bracket. Employees who are available for 
additional hours only during the summer months shall not have 
those additional hours counted for this purpose.
5 . All part-time employees progress each 1,040 
hours. All full-time employees progress each six (6) months.
6. Effective June 6, 1993, employees at a rate 
of pay $5.30 or more ($5.05 schedules B, C and D) will have their 
accumulated hours or months deleted. A new accumulation will 
begin June 5, 1994. No length of service increases will be 
processed until the new accumulation reaches 1040 hours (6 months 
for full time).
7 . The duties of a Courtesy Clerk shall be 
sacking, carrying customers purchases, handling bascarts, 
performing clean-up work around the check stands and store 
entrance area, assisting customers in the parking lot and 
handling empty bottles, or containers returned by customers.
In the event of any violation of this 
section, the Union shall notify the Employer, in writing, stating 
the store in which the violation occurred. If the violation is 
substantiated, the most senior Clerk in this classification will 
be paid for all hours worked on the day the violation took place 
at the appropriate regular Clerk rate. In the event of a second 
(2nd) violation of this section occurring within the same store, 
the Union shall have the right to terminate the Courtesy Clerk 
classification for a period of three (3) months in the store 
involved.
(1)
In the event a third (3rd) violation should 
* * occur in a store, then the Union shall have the right to
terminate the Courtesy Clerk classification for a period of one 
(1) year in the store in which the violations have occurred.
Where the Union exercises its right to 
terminate the Courtesy Clerk classification, then those employees 
working in the store under the Courtesy Clerk classification 
shall be promoted to the appropriate Clerk classification, and 
that rate shall prevail thereafter for such employees.
8. General Merchandise Manager will be 
appointed in a store when determined necessary by management.
General Merchandise Clerks shall perform 
work within the General Merchandise Department only, except they 
may secure general merchandise products from the stock area.
9. (Utility Clerks) No employee may be 
appointed to this classification without Union concurrence.
Department Heads Pay Rates
(a) To determine the appropriate group, the 
average weekly sales will be listed by gross sales, and the 
highest one-third (1/3) of those listed will be classified as 
Group 3. The second one-third (1/3) shall be classified as Group 
2, and the remainder will be classified as Group 1.
(b) Effective the anniversary dates of the 
Agreement, department heads will be reviewed on the average 
weekly sales for the thirteen (13) Kroger periods ending just 
prior to the anniversary dates respectively, and rates will be 
adjusted according to paragraph (a) above.
(c) In new or remodeled stores, the 
department head will be paid his present rate for the first 
fourteen (14) weeks of operation (or the Group 1 rate in case of 
a new appointee). The new rate for the department head will be 
determined by applying the average weekly department sales for 
the department for the last twelve (12) of the first fourteen 
(14) weeks to the above schedule, and the department head will be 
paid the appropriate rate retroactive to the opening or 
remodeling date.
The adjustment of a new or remodeled 
department will not affect other department heads until the next 
review date.
The Kroger Co. intends to assign in some 
stores clean-up work in Meat Markets to Retail Clerk employees.
It is understood, however, that this is not an attempt to change 
work jurisdiction between the bargaining units on a permanent 
basis, and the work may be reassigned at any time in whole or in 
part. While performing this work, the Retail Clerk employees 
will continue to receive their regular rate of pay.
(2)
